
Code of Behaviour Policy
1.Introductory Statement
Shellybanks Educate Together National School Community is one where pupils, staff and
parents strive to coexist in an atmosphere of mutual respect and safety.
The aim of the Code of Behaviour is to promote good behaviour using a whole school approach.
This code is underpinned by the four principles of Educate Together: multidenominational;
childcentred; democratically run and coeducational. The Code of Behaviour will take account
of the following Shellybanks ETNS policies such as the AntiBullying Policy and Child Protection
Policy. This Code of Behaviour was formulated in August 2014.
The policy takes into account the following  “Developing a Code of BehaviourGuidelines for
Schools,” issued by the National Educational Welfare Board (NEWB).
2. Aims of the Code
In our school we aim:
●

To create an environment where all partners in the school community (i.e. pupils, staff and
parents) feel safe, respected and valued.

●

To promote selfdiscipline by affirming that everyone’s behaviour matters and focusing on
good behaviour and personal responsibility.

●

To create an environment where all pupils and staff can reach their creative and
intellectual potential without disruption.

●

To have a framework in place to ensure that the school’s high expectations for the
behaviour of all the members of the school community are widely known and understood.

●

To build positive relationships of mutual respect and support among pupils, staff and
parents/guardians.

●

To enable pupils to mature into responsible participating citizens.

●

To help pupils to acquire and develop moral and ethical values and a respect for the
beliefs and values of others.

●

To promote equality for all members of the school community, to prevent discrimination
and allow for appropriate accommodation of difference.

3. The Rights of Pupils, Teachers, Staff and Parents
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The school’s expected standards of behaviour express the kinds of behaviour and relationships
that will create a positive environment for teaching and learning. Central to this is the expectation
that all members of the school community behave in ways that show respect for others and that
they have an understanding of their rights and responsibilities in relation to the Code of Behaviour
as outlined below.
3.1. Pupils’ Rights
Pupils have the right:
●
●
●
●
●
●
●

To be educated in a safe, happy and secure environment.
To grow intellectually, emotionally, morally, spiritually and physically with an understanding
of special needs and difference.
To be treated as an individual with due respect and regard for others within the school
community.
To be listened to.
To express their emotions, doubts and beliefs.
To be free from all forms of abuse, whether physical, emotional, mental or sexual.
To receive information about topics and concerns affecting their lives including information
on the Code of Behaviour.

3.2 Teachers’ Rights
Teachers have the right:
●
●
●
●
●
●
●
●
●
●

To educate in an environment free from disruption.
To be respected and held in proper esteem.
To full and open communication with parents.
To information on the pupil, their family background and access to parents when
necessary.
To voice concerns about the pupil’s safety, behaviour and academic progress.
To expect backup, support and cooperation from parents and other members of staff for
their work.
To confidentiality.
To be listened to.
To appeal to a higher authority, e.g. Board of Management, Department of Education &
Science, Union.
To receive adequate facilities and resources appropriate to their teaching duties.

3.3. Staff Rights
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Staff have the right:
●
●
●
●
●
●
●
●

To work in an environment free from disruption
To be respected and held in proper esteem.
To voice concerns about the pupil’s safety and behaviour.
To expect backup, support and cooperation from parents and other members of staff for
their work.
To confidentiality.
To be listened to.
To appeal to a higher authority, e.g. Board of Management, Department of Education &
Science, Union.
To receive adequate facilities and resources appropriate to their duties.

3.4. Parents’ rights
Parents/Guardians have the right:
●
●
●
●
●
●
●

To informative communication with and access to the Teacher/Principal.
To respect, understanding and confidentiality.
To updates on the progress of the pupil/pupils.
To be listened to.
To be consulted about disciplinary action at an early stage.
To appeal to a higher authority, e.g. Board of Management, Department of Education &
Science.
To have access to the Code of Behaviour of the school.

4. Responsibilities of Pupils, Teachers, Staff and Parents
4.1. Pupils’ responsibilities
Pupils are responsible for:
●
●
●
●
●
●
●
●
●
●

Their class work and homework.
Knowing and complying with school and class rules.
Their behaviour in class and on the school premises.
Their belongings.
Their classroom.
School property.
Their environment.
Playing safely.
Not excluding others from their games.
Helping and caring for others, in particular the younger pupils in the school
3


Code of Behaviour Policy
●

Behaving in accordance with the Code of Behaviour at all times including when
representing the school and on school outings.

4.2. Teachers’ responsibilities
Teachers are responsible for:
●
●
●
●
●
●
●
●
●
●
●

The pupils in their care.
Creating a positive atmosphere/environment for learning.
Being firm and fair.
Promoting a culture and practice of equality which values all children equally.
Being prepared for class work.
Giving attention to all pupils.
Communicating with parents on issues concerning their child’s learning and behaviour.
Having positive expectations for pupils.
Ensuring opportunities for disruption are minimised.
Assigning, checking and correcting homework in accordance with the Homework Policy.
Informing pupils what is expected from them in terms of behaviour.

4.3. Staff responsibilities
Staff are responsible for:
●
●
●
●

Pupils in their care
Assisting in the creation of a positive atmosphere and environment for learning.
Participating in the culture and practice of equality which values all children equally.
Having positive expectations for pupils.

4.4. Parents’ responsibilities
Parents/Guardians are responsible for:
●
●
●
●
●
●
●
●
●

Providing firm guidance and positive role models to pupils.
Pupil’s behaviour in school.
Becoming involved in their child’s learning.
Ensuring homework is completed.
Ensuring pupils come on time to school.
Ensuring pupils have had adequate rest and nourishment.
Keeping in touch with school about all aspects of pupil’s learning, progress and behaviour.
Communicating to school/teacher any problems which might affect pupil’s learning.
Ensuring pupils comply with all school policies.
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5. Pupils with Special Needs
While all pupils in the school are subject to the school’s code of behaviour, some pupils come to
school with special educational needs. Staff at Shellybanks Educate Together have an
appreciation and awareness of these complex and individual needs. These needs are taken into
account during the implementation of the school’s Code of Behaviour. Where a pupil with special
needs is in breach of the school’s Code of Behaviour the teachers will use their professional
judgment in relation to regularity and level of sanctions. While teachers must be seen to be fair in
the eyes of other pupils who may have exhibited the same type of misdemeanours, they may also
show leniency in relation to pupils with specific learning/behavioural difficulties.
Parents/Guardians of these pupils will be kept informed of their child’s behaviour on a regular
basis and may be requested to work with the school in devising effective strategies to help the
pupil to improve his/her behaviour. The devising of such strategies may also entail contacting and
meeting with relevant out of school agencies.
6. Strategies for Promoting Good Behaviour
Here in Shellybanks ETNS we believe that promoting good behaviour is the main goal of our
Code of Behaviour. As part of this the school community are committed to actively promoting a
happy atmosphere and positive school environment. This includes practices and strategies to
affirm and encourage positive behaviour. We believe that as adults and we have a greater
capacity to develop good relationships with pupils and a greater responsibility for these
relationships. As a school community we value and promote mutually respectful relationships
which balance warmth and empathy with objectivity, professional detachment, fairness and
consistency.The daytoday excellence of classroom teaching and school management will
enable most pupils to behave in ways that support their own learning and development. Teachers
and other school staff also need a range of strategies for promoting and encouraging good
behaviour at class and school level.
6.1. School strategies for promoting good behaviour
The following is a list of some 
whole school strategies:
●
●
●

●
●

Exploring with pupils their rights and responsibilities.
Employing a variety of age appropriate strategies within the classroom setting that take
into account the needs of all pupils (See below).
Using the curriculum, in particular the Learn Together Programme and SPHE, we enable
the pupils to understand why the code is important and their part in making it work. We
also enable them to see that the code works in a fair way.
Focusing on and promoting specific themes within the curriculum e.g. good manners,
friendship, buddy systems, relationships and how pupils treat each other.
Using reward systems both in a whole school and classroom setting (See below).
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●
●
●
●
●
●
●
●
●
●
●
●

Setting standards for pupil behaviour that incorporate high expectations and ensuring that
they are clear, consistent and widely understood.
Promoting positive relationships with parents to encourage effective learning and good
behaviour.
Adults modelling the behaviour that is expected from pupils.
Engaging in positive everyday interactions between staff and pupils.
Maintaining good school and class routines (See below).
Helping pupils themselves to recognise and affirm good learning behaviour.
Recognising and giving positive feedback about behaviour.
Giving our pupils responsibility in daily activities in the school.
Setting clear boundaries and rules for pupils
Involving pupils in the preparation of the school rules.
Involving pupils in the preparation of classroom rules and class charters at the beginning
of each school year.
Using displays throughout the school to visually reinforce good behaviour.

The following is a list of Suggested C
lassroom strategies
for encouraging good behaviour:
●
●
●
●
●
●
●
●
●
●
●

Golden rules (See below)
Circle time
Pupils are involved in setting up class charters based on school rules and understand why
these rules need to be enforced
Creating time to listen and discuss issues with pupils
Teaching of rules and responsibilities
Reinforcement of rules
Class routines
Teaching of good manners
Individual Behaviour Plan where appropriate
Individual Reward systems
Home/School Behaviour Contract

The following is a list of
rewards systems f
or good behaviour:
●
●
●
●
●
●

Praise and Encouragement
Students of the Week in the yard and in the classroom
Golden Time (Activity session which takes place in all classes usually on Friday afternoon)
Reward stickers, stars and stamps
Best table e.g Marble Jar – on a class basis pupils are awarded marbles for good
behaviour and get a special treat when the marble jar is full
Individual Reward systems e.g.  Sit beside a friend voucher Lucky Dip Note in
Homework Journal Good news note
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Whole School and Classroom routines:
The following is a list of some of the routines that the pupils are taught and or reminded of at the
beginning of each school year and during the school year if the need arises.
Entering school / classroom each morning
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●

Entering the school grounds
Entering the building in the morning
Hanging up coats in classroom/Corridor
Storing away school bags and lunch boxes
Rollcall
Getting chairs ready
Explaining absences
First Task (take out homework diary, prepare for homework correction, spelling test...)
Speaking to teacher about notes from home, reply slips money, other issues
Latecomers
Morning activity time in classrooms
Seating Arrangements
Moving places regularly throughout the year
Moving seats for various subject areas
Use of seating in specific areas ( e.g. at the computer )
Seating of pupils on ‘Time Out ’
BreakTimes
Movement in classroom when eating inside
Routine for leaving class for yard
Routine for rainy days
Routine for entering classroom after break

Leaving the Classroom
●
●
●
●
●
●

Leaving the classroom to go on a message
Leaving the classroom to go to another room in the school
Routine for visiting the office
Fire drills
Leaving the class for learning support or resource
Lining up procedures which may include who lines up firstclass leader, table by table, with
or without partners

Out of Class
●

Playground; specific areas to play and playground rules ( See below)
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●
●

Appropriate behaviour when moving around the school
If leaving early reminding parent to sign out

Storage / Distribution of Materials
●
●
●
●

Where materials/ textbooks for various subjects are stored
Labelling of materials/textbooks
Monitoring of materials/textbooks
Distribution / collection of materials/textbooks

Class work
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●

Instructions for pupils
Use of pen/pencil
Talking during individual work
Talking during small group work
Moving into/out of groups
Movement around the classroom
Asking a fellow pupil for assistance
Borrowing materials from teacher’s desk
How pupils get teacher’s attention
How the teacher gets all the pupils’ attention
Indicating when work is complete
Early finishers – what to do when assigned task is complete
Submitting work for correction
Handing back marked work
Catching up with missed work
Transitions between lessons
Work for immediately after the break
What pupils are to do if a visitor arrives to speak to the teacher
Library; returning books and taking out new books

End of day
● Tidying up individual areas and packing bags
● Tidying up the classroom
● Retrieving coats/other belongings stored away
● Lining up to leave the class
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Golden Rules
We are gentle; We don’t hurt others; We are kind and helpful; We don’t hurt anybody’s feelings;
We listen; We don’t interrupt; We are honest; We don’t cover up the truth; We work hard; We
don’t waste our own or others’ time; We look after property; We don’t waste or damage things
Playground rules
● Chasing is to be “tip” only, no grabbing.
● When the bell rings, children freeze and then await instruction.
● Children walk to the line when called by the teacher on yard.
● Children are not to climb on railings.
● ‘Time out’ for infants needs to be instant if there is unsafe behaviour.
● “Playfighting” games are not allowed.
● Teams for chasing should be mixed.
● At the end of yard time the children are to line up quietly in a straight line in their class
groups as directed by the teacher on duty.
7. Responding to Inappropriate Behaviour
In, Shellybanks ETNS a whole school approach is used in response to inappropriate behaviour.
Elements of this approach include the use of a problemsolving approach when dealing with
inappropriate behaviour, agreed ways of describing behaviour, a ladder of intervention, agreed
arrangements for recording behaviour and the use of sanctions.
7.1. Problem Solving Approac
h
This is an approach used by the teacher and/or the school to respond to inappropriate behaviour
using some or all of the following steps, not necessarily in the order outlined below.
●
●
●
●
●
●

Gather information. Try to understand the context and the factors that may be affecting
behaviour.
Generate ideas about possible solutions that take account of the reasons why it may be
happening.
Decide and agree on specific strategies.
Implement the agreed strategy consistently.
Review progress: evaluate the impact and effectiveness of the intervention.
Throughout, keep the relationship with the pupil as positive as possible; involve the pupil
and parent.
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7.2. Responding to bullying behaviour
Bullying is prohibited in the Shellybanks ETNS. The school has in place an Anti
Bullying Policy. In the event of an allegation of bullying taking place the procedures outlined in the
AntiBullying Policy will be adhered to. The sanctions as outlined in this Code of Behaviour may
be used in dealing with incidents of bullying. Bullying may be considered as a serious or gross
misbehaviour
7.3. Examples of minor, serious and gross misbehaviours
7.3.1. Minor misbehaviours:
●
●
●
●
●
●
●
●
●
●

Breaking the agreed class rules including during lunchtime
Interrupting class work which prevents others from learning
Leaving seat without permission at lunch time
Running in school building
Leaving litter around the school
Failing to line up correctly when requested to do so
Being discourteous and unmannerly
Not completing homework without good reason
Isolated acts of disrespect/unkindness to any staff member/pupil/parent/visitor
Isolated instances of being unable to abide by accepted conventions due to special
educational/behavioural needs

7.3.2. Serious misbehaviours
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●

Regular acts of disrespect/unkindness to any member of the school community
Regular instances of speaking out of turn, interrupting others and being inattentive
Regularly preventing others from learning
Deliberately refusing to cooperate with instructions
Using a mobile phone during school hours
Vandalism of school property
Consistently not completing homework without good reason (age appropriate)
Constantly disruptive in class
Persistent minor misbehaviours
Telling lies (age appropriate)
Stealing
Deliberately endangering self or fellow pupils during all school activities
Damage to the property of another child/children (intentionally)
Frequenting school premises after school hours without appropriate permission
Leaving school premises during school day without appropriate permission
Using unacceptable language
Verbal abuse or discriminatory remarks
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●
●

Bringing weapons to school
Inappropriate touching and displaying of body parts (age appropriate)

7.3.3. Gross misbehaviours
●
●
●

Aggressive, threatening or violent behaviour towards any staff member/pupil/parent/visitor
Any act of assault against any staff member/pupil/parent/visitor
Damage to property (intentionally)

7.4. A Ladder of Intervention
As part of the wholeschool approach, there is an agreed ladder of intervention which the Principal
and teachers use in response to inappropriate behaviour. The three levels at which intervention
may take place are outlined below:
●

Pupils should behave appropriately, with the help of consistent and clear rules and
routines in class and in school. Occasional, minor misbehaviour should be attended to
routinely and effectively through the skill of the classroom teacher.

●

Additional support for some pupils. Some pupils need more active intervention to help
them to manage their behaviour. Without additional help, they may be at risk of failing
behaviourally, socially and educationally. Additional inputs or interventions might include:
○
○
○
○

●

Referral to another teacher or adult who can work with the pupil
Involving a care team (Senior members of staff)
Setting targets for behaviour and monitoring them with the pupil in a supportive
way
Behaviour contracts

Specialised support for a small minority of pupils: A small minority of pupils may show
particularly challenging behaviour. They may have great difficulty in learning new
behaviour and may not respond to lowlevel interventions. These pupils will need a
sustained and systematic response involving the important adults in their lives, in school
and at home. The Principal and staff will in so far as it is possible build good links with any
local support services that may be able to assist in responding to the needs of a pupil with
behavioural difficulties.

7.5. Sanctions: Strategies for dealing with misbehaviour
The purpose of a sanction is to bring about a change in behaviour by:
●

Helping pupils to learn that their behaviour is unacceptable
11


Code of Behaviour Policy
●
●
●
●

Helping them to recognise the effect of their actions and behaviour on others
• providing pupils the opportunity for reflection on their behaviour and its consequences
Helping pupils (in ways appropriate to their age and development) to understand that they
have choices about their own behaviour and that all choices have consequences
Helping them to learn to take responsibility for their behaviour

A sanction may also:
●
●

Reinforce the boundaries set out in the code of behaviour
Signal to other pupils and to staff that their wellbeing is being protected.

In instances of more serious breaches of school standards, sanctions may be needed to prevent
serious disruption of teaching and learning to keep the pupil, or other pupils or adults, safe.
Sanctions:
The following is a list of sanctions that are used not necessarily in the order outlined below.
●
●
●
●

●

●

●
●
●
●
●
●

Verbal reprimand, in private where practicable, to include reasoning and advising how to
improve.
Misbehaviours at break time may result in ‘Time Out’ in the yard.
Withdrawal of privileges for example, golden time, football at yard time, extra yard time
reward. Parents may be informed depending on the seriousness of the sanction.
A pupil will not be deprived of access to a curricular area as a sanction. However if a pupil
is misbehaving during a particular lesson they may be given a cooling off period in which
they are removed from the lesson.
The pupil is reprimanded and /or given ‘Time Out’ by being separated from peers in the
classroom, either changing places with another pupil or moving to sit alone at a quiet desk.
During this time they will still partake in class work.
The pupil may be removed to a separate place for a “cool down” period. The pupil may be
given class work during this time and/or be encouraged to reflect on their behaviour and or
write about it.
In the case of serious incidents a pupil may be removed from their class for a longer
period.
Pupil apologises sincerely (in writing where appropriate).
Parents/guardians will generally be informed by letter or by a note in homework diary.
Parents/guardians will be informed as soon as it is perceived that difficulties are
developing with regard to their child’s behaviour.
Pupils are sent to the Principal for continually occurring or serious misbehaviours and/or a
‘Discipline Note’ will be issued (Appendix A).
Personal contact may be made with parents by the teacher or the Principal in the form of a
letter or a phone call.
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●
●
●
●

●

Parents/guardians may be requested to meet with the teacher and/or the Principal.
Referral made by Principal to the Chairperson of the Board of Management to arrange a
meeting between them and the parents.
Referral to the Board of Management.
In the event of a serious incident of misbehaviour or where a pupil is continuously
disruptive he/she may be suspended by the Principal/ Board of Management for a minor
fixed period (one to three school days).
Expulsion. The school should have taken significant steps to address the misbehaviour,
and be satisfied that they have exhausted all possibilities for changing the student's
behaviour. There may exceptional circumstances where the board forms the opinion that
the student should be expelled for a first offence, e.g. actual violence or physical assault.

7.6. Recording Inappropriate Behaviour
Inappropriate behaviour by a pupil or pupils may be recorded at each class level. Incidents of
serious misbehaviour during break times must be reported by the teacher on yard duty to the
class teacher at the end of yard time. Depending on the nature of the misbehaviour these records
may include a description of the behaviour, the context of the behaviour, action taken and
sanctions incurred, interventions tried if any and how the pupil has responded to them, and copies
of any correspondence with parents. These records will be stored in a class folder which will be
returned to the Principal at the end of each school year. The Principal will record and retain all
records.
8. Suspension
Suspension is defined as “requiring the pupil to absent himself/herself from the school for a
specified, limited period of school days “. During the period of a suspension, the pupil retains their
place in the school.
8.1. Authority to Suspen
d
The Board of Management of Shellybanks Educate Together has delegated the authority to
suspend a pupil to the Principal.
8.2. Grounds for Suspension
●
●
●
●

The pupil’s behaviour has had a seriously detrimental effect on the education of other
pupils.
The pupil’s continued presence in the school at this time constitutes a threat to safety.
The pupil is responsible for serious damage to property.
A single incident of serious misbehaviour may be grounds for suspension.
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8.3. Procedures for Suspension
Where a preliminary assessment of the facts confirms serious misbehaviour that could warrant
suspension, the school will observe the following procedures:
●

●
●

●

The pupil and their parents/guardians will be informed about the complaint, that it will be
investigated and that it may result in suspension. Parents will be informed in writing and
where practical by phone.
The parents and pupil will be given an opportunity to meet with the Principal to discuss the
incident and respond before any sanction is imposed.
If a pupil and their parents/guardians fail to attend a meeting, the Principal will inform them
in writing advising them of the gravity of the matter, the importance of attending a
rescheduled meeting and, failing that, the duty of the school authorities to make a
decision to respond to the negative behaviour.
Any decision to suspend will be given in writing to the parents.

8.4. Immediate Suspension
In exceptional circumstances, the Principal may consider an immediate suspension to be
necessary where the continued presence of the pupil in the school at the time would represent a
serious threat to the safety of pupils or staff of the school, or any other person. Where an
immediate suspension is considered by the Principal to be warranted for reasons of the safety of
the pupil, other pupils, staff or others, a preliminary investigation will be conducted to establish the
case for the imposition of the suspension. The formal investigation will immediately follow the
imposition of the suspension. All of the conditions for suspension apply to immediate suspension.
No suspension, including an immediate suspension, will be openended. In the case of an
immediate suspension, parents will be notified, and arrangements will be made with them for the
pupil to be collected. The school will have regard to its duty of care for the pupil. In no
circumstances will a pupil be sent home from school without first notifying parents/guardians.
8.5 Appealing a Suspension
The Board of Management has placed a ceiling of three days on any one period of suspension
imposed by it. The Board will formally review any proposal to suspend a student, where the
suspension would bring the number of days for which the student has been suspended in the
current school year to twenty days or more. Any such suspension is subject to appeal under
section 29 of the Education Act 1998
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9. Expulsion
A student is expelled from a school when a Board of Management makes a decision to
permanently exclude him or her from the school, having complied with the provisions of section 24
of the Education (Welfare) Act 2000.
9.1 Authority to Expel
The authority to expel a student is reserved to the Board of Management.
9.2. Grounds for Expulsion
Expulsion of a student is a very serious step, and one that will only be taken by the Board of
Management in extreme cases of unacceptable behaviour. A proposal to expel a student requires
serious grounds such as:
●
●
●

The student’s behaviour is a persistent cause of significant disruption to the learning of
others or to the teaching process.
The student’s continued presence in the school constitutes a real and significant threat to
safety.
The student is responsible for serious damage to property.

The grounds for expulsion may be similar to the grounds for suspension. In addition to factors
such as the degree of seriousness and the persistence of the behaviour, a key difference is that,
where expulsion is considered, the Board of Management will have tried a series of other
interventions, and believe they have exhausted all possibilities for changing the student’s
behaviour.
9.3. Expulsion for a first offence
There may be exceptional circumstances where the Board of Management forms the opinion that
a student should be expelled for a first offence. The kinds of behaviour that might result in a
proposal to expel on the basis of a single breach of the code could include:
●
●
●
●

A serious threat of violence against another student or member of staff
Actual violence or physical assault
Supplying illegal drugs to other students in the school
Sexual assault
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9.4. Procedures for expulsion
Where a preliminary assessment of the facts confirms serious misbehaviour that could warrant
expulsion, the procedural steps will include:
1. A detailed investigation carried out under the direction of the Principal.
2. A recommendation to the Board of Management by the Principal.
3. Consideration by the Board of Management of the Principal’s recommendation; and the
holding of a hearing.
4. Board of Management deliberations and actions following the hearing.
5. Consultations arranged by the Educational Welfare Officer.
6. Confirmation of the decision to expel.
These procedures assume that the Board of Management is the decisionmaking body in relation
to expulsions. It is a matter for the Board of Management to decide which of the tasks involved in
these procedural steps requires separate meetings and which tasks can be accomplished
together in a single meeting, consistent with giving parents due notice of meetings and a fair and
reasonable time to prepare for a Board hearing.
Steps 1 to 6 as outlined above are detailed in “Developing a Code of Behaviour – Guidelines for
Schools”, issued by the National Educational Welfare Board (NEWB) Pages 83 – 86 will be
followed. In the event of an appeal the appeals process under section 29 of the Education Act
1998 will be followed.
9.5. Review of use of Expulsion
The Board of Management will review the use of expulsion in the school at regular intervals to
ensure that its use is consistent with school policies, that patterns of use are examined to identify
factors that may be influencing behaviour in the school, and to ensure that expulsion is used
appropriately.
10. Implementing and Communicating the of Behaviour
The code will be communicated to the school community in a variety of ways including:
●
●
●
●
●

On the school website
At Information Meetings for parents/guardians
In the School
Newsletter
at staff meetings
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RATIFICATION AND REVIEW:
This policy was ratified by the Board of Management on 20th April, 2015 and will be further
reviewed in April 2016 or sooner if deemed necessary. This document will be discussed
with all teachers at the beginning of each school year.

____________________________________
Principal: Therese Gamble

___________________________________
School Chairperson: Jessica Ryan

Date:__________________

Date:__________
________

Appendix A
Discipline Note
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Date: _____________________
PUPIL’S NAME:______________________________________________________________
CLASS:_____________________________________________________________________
Dear Parents,
Please remind your child about the importance of:
O Application to work
O Behaviour in yard
O Homework
O Respect for staff
O Obedience
O Respect for other pupils
O Punctuality
O Respect for other pupils’ property
O Behaviour in class
O Respect for school property
O Child has to write about the incident and how they will try to prevent it recurring again.
Principal’s Signature:_______________________________________
Child’s Signature: _________________________________________
I/We acknowledge receipt of this Discipline Note:
________________________________________ Parent’s /Guardian’s Signature
Date:__________________________
PLEASE RETURN TO THE PRINCIPAL BY _____________________
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